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SNAP Work Rules Screening Flow	Comment by Danielle Charpentier: Updated as of October 22, 2025: This document was created by the American Public Human Services Association and Social Finance as a template for states to leverage when implementing new H.R.1 requirements. States can use this template however they like (e.g., can remove our logos and the disclaimer).

This document provides updates to historical FNS documentation (SNAP Work Rules Screening Checklists), namely page 2 of that document that presents a screening flow as a resource for state staff (e.g., eligibility staff). The document offers three separate screening flows based on the age of the household member.

For the flowchart for those ages 60-64, we assume that those participants will still proceed through the general work requirements’ screening process before entering the ABAWD work requirements’ screening process, although states should verify and customize.
If household member is age 16-59

Screen household member for an exemption from general work requirements.
Start





Does the member meet an exemption from general work requirements? 
                                   
Household member is not subject to general work requirements and not subject to the ABAWD work requirements and time limit.
Stop

YES



NO

Member is a work registrant. Screen household member for an exception to the ABAWD work requirement and time limit.



Stop

The member is not subject to the ABAWD work requirement and time limit. Household member is subject to general work requirements.
Does the household member meet an ABAWD exception?

YES


Stop
NO

Household member is subject to the general work requirements and is subject to the ABAWD work requirements and time limit.
If the State has mandatory Employment and Training (E&T),
determine if the work registrant should be referred to E&T.




If a household member is age 60-64
Start

Screen household member for an exemption from general work requirements other than age.1




Does the member meet an exemption from general work requirements 
other than age?
Stop

YES
Household member is not subject to general work requirements and not subject to the ABAWD work requirements and time limit.



NO

Screen household member for an exception to the ABAWD work requirements and time limit.



Stop

Household member is not subject to the ABAWD work requirements and time limit and not subject to general work requirements.
Does the household member meet an ABAWD exception?

YES


NO

Household member is subject to the ABAWD work requirements and time limit but not subject to the general work requirements.
Stop




1 While the household member is exempt from general work requirements due to their age (ages 60-64), the purpose of screening for the general work requirements is to identify whether the household member is exempt for any other reason that would then make them exempt from ABAWD work requirements. Other exemptions from general work requirements are: responsible for the care of a child under age 6 or a person who needs help caring for themselves; working 30 hours or more a week or earning at least $217.50 a week; receiving or have applied for unemployment benefits; experiencing physical or mental barriers to work; going to school, college, or a training program at least half-time; meeting the work rules for Temporary Assistance for Needy Families (TANF); or participating in a drug addiction or alcohol treatment and rehabilitation program.
If household member is younger than 16 years old or age 65 or older

Stop

Household member is not subject to general work requirements and not subject to the ABAWD work requirement and time limit.











Disclaimer: This template is provided for informational purposes only and does not constitute legal, financial, or professional advice. Users, including state agencies and officials, should consult with their own qualified advisors and legal counsel to ensure compliance with applicable laws, regulations, and policies. The creators and distributors of this product make no representations or warranties regarding its accuracy, completeness, or suitability for any specific purpose.
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